TFFECTIVE DATE: JUNE ¢, 1980

REVISION DATES: . 1'71.- 8 2—

SUBJECT:

3.

WAGE SURVEYS

Purnose:

Wage swweys are used 2o determine prevailing wages and Zo suppont

 hecommendalions concesining wage and safary acminisiration.

RabomMixg:

%D,

The Personnel Depariment is nesponsible for wage and saforny adminis-
thation, and accordingly s nesponsible 2o conduct and fo participate
{1 wage surveys.

Policy:

City policy 4s 2o nespond Xo all wage and salorny surveus recelved §rom
other govewmental jurnisdictions. The City alsc panticipates fubly in
Zhe Texas Consolidated Salary Survey and ulilizes this survey as a primary
sounce in determinding the prevailing wage fox unique public secton classi-
pleations.

The City conducts a Local salany sunwvey Zo detetmine Zhe prevailing wage
gon common key classigfications {n the private sector in the Local Labor
ma/thet,

The City conducts special salany surveys as rzauined dox special situa-
Lions on Zo update on clanify exisiing data. -

The Zangei date for Zhe compleiion of soutine surveys is mid-March., This
48 to pwvide adequate Time o coordinate wiln Zhe Department of Budgei .and
Resexich and Lo fonmulate recommendaiions Zo the City Managen.

The Personnel Department i authorized i exiract, compile, align and display
sunvey -data in the mosZ useful fonmal. The Depattment is dinected to hespect
the confideniinlity of private sector daie wizn ieguested Zo do ‘80, and io
inswie that ell jurncsdiciions and privete secicsn businesses coopenating wiih
 the City get copies o4 the finlshed sutveys, ii Zhey sc desine.
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